Invites your interest for

The Opportunity:
The City of Prescott, located in the mountains of north central Arizona, is seeking a new Police
Chief with a unique combination of leadership skill and ability along with a progressive
management style to help shape the future of this historically rich community. The City of
Prescott Police Department delivers quality Community-Based Policing in active partnership with
the citizens we serve. The Chief of Police is responsible for the protection of lives and property in
the City through the leadership, management and direction of 122 police employees (75 of whom
are sworn officers and 47 civilians) and functions including Administration, Patrol, Community
Service and Support Service, as well as a Regional Communications
Center. We are seeking a community-oriented individual with the
desire to be a positive influence in service to a family-friendly city
of 46,000 residents, located in Central Yavapai County.
The
hometown/small-town atmosphere is the essence of Prescott’s
charm, setting it apart from other Arizona cities of comparable size.
It is known as “everybody’s hometown” because of its unmatched
warmth, character and sense of community.

www.prescott-az.gov

Prescott Vision and Mission:
Pres•cott [pres-kitt]: To be the premier community in the Southwest
We will embrace our unique past, maximize our current opportunities, and
be a catalyst for our future prosperity.

Community Profile:
Location and History

Economic Activity

Prescott, with a population of
46,000, is located in the mountains
of north central Arizona, 96 miles
northwest of Phoenix and 90 miles
southwest of Flagstaff. The City is
bordered on the south and west by
the Prescott National Forest, one of
the world’s largest stands of
Ponderosa Pine. Prescott was
established in 1864 and became
Arizona’s first Territorial Capital
in that same year, and is the seat of
Yavapai County.

Prescott’s economy has been
largely service oriented with
tourism and government as the
major sources of business activity
and employment. Focused efforts
are underway to expand the
commercial-retail economic base
and to strength the City’s position
in medical, education, aviation/
aerospace, supply chain industries,
high-tech, and cyber security.
Prescott has recently opened a
new airport terminal and has
launched business/industry
partnerships with local colleges
and universities to encourage
innovation and student retention
for employment, including the
creation of a Center for the Future.

Climate and Environment
Prescott’s average elevation is
5,400 feet and the area enjoys four
definite seasons with few extremes
of temperature or precipitation.
The climate is generally mild, with
average temperatures ranging
from 50 degrees to 90 degrees.
Average annual precipitation is
18.8 inches, most of which is rain
although winter snowfalls are not
unusual. The natural environment
is rich with vegetation, wildlife,
unique topographical features and
archaeological resources.

Education
Prescott has several public and
private elementary schools, two
middle schools, one public high
school, and three institutions of
higher learning: Yavapai College,
Prescott College, and EmbryRiddle Aeronautical University.
Northern Arizona University also

partners with Yavapai College to
offer select four-year degrees
through a partner program.
Besides offering educational
options to the community, these
institutions provide many
employment opportunities for the
area.

Community Facilities
Prescott offers a broad range of
community facilities, many of
which are owned and operated by
the City, including a busy
municipal airport with commercial
airline service, a 36-hole
championship golf complex, state
of the art public library, and an
extensive well-developed park and
lakes system. In addition to these
City facilities, there are numerous
museums, art galleries, theatres,
performing arts centers, and a
small zoo.

Prescott City Government:
The City of Prescott operates under the councilmanager form of government and is based on a voter
approved charter with a Mayor and six member City
Council elected at Large. The Mayor serves a twoyear term and council members serve staggered 4
year terms. The City Council appoints the City
Manager, City Attorney and City Clerk.

Prescott Police Department:
The Prescott Police Department is comprised of 75 sworn
police officers and 47 civilian support personnel, who
provide 24 hour emergency and non-emergency services to
the citizens and community of Prescott. The command staff
includes a Deputy Chief, three (3) Lieutenants and a Police
Administrator that provides oversight to the Regional
Communications Center. The Department has an approved
FY2021 budget of approximately $16,620,080.

City of Prescott Core Beliefs
Act with Integrity
Work as a Team
Have Personal Commitment and
Loyalty

The Police Chief reports to the City Manager. The City
Manager is dedicated to establishing and maintaining a
strong customer service environment where employees
respect and support each other. A strong emphasis is placed
on our City of Prescott Core Beliefs.

Solve Problems

Police C hief:

Being Nice

The Police Chief actively
provides leadership, direction
and administrative oversight
to the Police Department and
employees responsible for
police protection and law
enforcement services.
This
position involves significant
community engagement and
public involvement with many elected officials, law
enforcement agencies and institutions, residents, neighbor
groups, civic club functions, public forums, and other
communities. As a member of the City’s executive team, the
Police Chief collaborates with the City Manager’s office, City
Council and other City departments on strategy and policy to
ensure the City’s strategic objectives are incorporated into
operational activities and services.

Take Pride in Excellent Results
High Level of Productivity

Personal Interactions:

The Ideal Candidate:
The City is seeking a candidate that is
committed to community-based policing
and a desire to implement new ideas and
efforts. This challenge requires a strong
and high energy leader with excellent
policing, organization and administration
skills. The ideal Police Chief will be firm,
and hold employees to the highest levels
of service and integrity. He/she must
have the ability and motivation to
continue moving the Prescott Police
Department forward in performance. The
ideal candidate will be skilled in creating
a positive atmosphere for employees in
the organization and within the Police
Department.

The candidate will be open
and approachable, a clear
communicator and visible in
the community and the
department at all levels. The
Police Chief must build trust
and confidence through
proactive communication
with all staff and stakeholders within the community.
This includes placing a priority on outreach
connection and involvement with all segments of the
community. A strong emphasis is placed on building
partnerships to develop creative and innovative
approaches to increasing safety and meeting other
objectives. A leader is desired who can balance the
need for accountability with a collaborative approach
that achieves buy-in and a sense of ownership by the
Police Department staff.

Qualifications:
This position requires a Bachelor’s Degree
in Police Science, Administration of Justice,
Organizational Management, Public
Administration or closely related area and
ten (10) years full time managerial and
supervisory level sworn law enforcement
work (7 years of which were in a command
level position). Candidate of choice must
possess certification as a Law Enforcement
Officer or obtain within 90 days of hire (see
AzPOST.state.az.us) and possess a valid
Arizona driver’s license.
A Master’s
Degree and graduation from the FBI
Academy is strongly preferred.

Compensation & Benefits:
Salary is open up to $160,000 annual and will be
dependent on the qualifications of the selected
candidate. The City of Prescott also offers an excellent
benefits and paid time off package. Reasonable
relocation costs may be available for the selected
candidate.

Application Process:
Interested candidates may apply for this challenging and rewarding career
opportunity by submitting an electronic application, a resume, which should
include positions held as well as size of staff and budgets managed, and a
compelling cover letter detailing how their experience matches the requirements.
Please visit the City’s website at www.prescott-az.gov and click on Employment,
and Current Job Openings to apply by May 14, 2021.

