5 CITY OF PRESCOTT
RARI i . ANNOUNCEMENT OF EMPLOYMENT OPPORTUNITY
crryor PRESCOTT

Epeslony Flrntson, EQUIPMENT OPERATOR
. Field Operations — Solid Waste

Pay Grade: 52 Pay Range: $15.79 to $22.11 DOE/Q plus benefits
New employees usually start at beginning level of pay range.
FLSA Status: Non-Exempt — eligible for overtime

Special Requirements: Must possess a valid Class B Arizona Commercial Driver's License (CDL) in good standing;
clean driving record imperative. Candidate of cheice will be required to pass a pre-employment drug test and criminal
background check. This position is scheduled to work Tuesday through Saturday. Must be available to work nights,
weekends and holidays.

Qualifications: Must be able to read and write English. Prior heavy or motorized equipment operation experience
and/or driving side- and front-load refuse collection equipment preferred.

Tasks:

e Operate side- and front-load refuse collection vehicles.

e Perform routine maintenance and repair on vehicles and equipment.

e Perform daily safety check of vehicles and equipment.

e \Wash and perform maintenance on equipment, grounds maintenance in conformance with ADEQ and EPA
regulations.

Knowledges, Skills, and Other Characteristics:

s Knowledge of operation of side- and front-load refuse collection vehicles, backhoe, front loaders and
mainfenance of assigned vehicles.
Skill in following oral and written instructions.
Skill in safely operating miscellaneous construction equlpment

e  Skill in utilizing customer service techniques when responding to inquiries and complaints.

Physical Ability: Sufficient to effectively and safely operate required equipment and vehicles necessary in
performance of required duties. Must be able to lift 75 pounds.

Visual Ability: Must be able to see clearly, with correction if necessary, during both day and evening hours and in
potentially adverse weather conditions and sufficient to effectively and safely operate required vehicles, read
street/road signs, maps, and handwritten/typewritten material and perform required duties.

Hearing and Speaking Ability: Sufficient to clearly, concisely and effectively communicate in person and over the
telephone and radio.

Applicant must be free from mental disorders that would interfere with performance of duties as described.

Deadline: Applications must be received by 5:00 p.m. June 20, 2011.
_ Send application/resume to:
City of Prescott, Human Resources, 201 S. Cortez St., Prescott AZ 86303
(928) 777-1315  (928) 777-1347 (800) 748-6205 Fax: (928) 777’ 1213 TDD (928) 777-1100
Email: personnel@cityofprescott.net Visit our website at www._cityofprescott.net

EOQOE/M/F/V/H/DINSE Posted June 7, 2011
Chad M“Dowelirz g_,...,/ i«-ﬁ Mary Jacobsen
Field Operations Director Human Resources Director

MAJOR BENEFITS FOR FULL-TIME REGULAR EMPLOYEES: Twelve days annual paid vacation; Ten paid holidays; Paid sick leave; Paid
employee heaith and life insurance; Retirement benefits; Deferred Compensation Plan; Social Security benefits; other optional benefits.
PROBATION: An established probationary period must be satisfactorily served by each employee. NOTE: When advised, reasonable
accommodations will be made in order for an “otherwise gualified applicant” with a disability to participate in any phase of the selection process.



