CITY OF PRESCOTT
ANNOUNCEMENT OF EMPLOYMENT OPPORTUNITY

MAINTENANCE TECHNICIAN

Field Operations — Streets
Pay Grade: 52 Pay Range: $15.79 to $22.11 per hour plus benefits

FSLA Status: Non-exempt (eligible for over-time)

Qualifications: Education and/or experience equivalent to High School Diploma and two (2) years full-time journey level
custodial, construction, building maintenance, mechanical or closely related work. Must possess a valid Arizona Class B
Commercial Driver’s License. Candidate of choice must pass pre-employment drug test and background check. Must be able to
speak, read and write English.

Tasks: Operates equipment such as Bobcats, loaders and dump trucks as assigned; operates snow removal equipment
and spreads cinders; may serve as crew leader; performs scheduled preventive maintenance projects and the
installation of associated machinery, including inspecting, troubleshooting and adjusting equipment as needed; reads
charts, gauges, and meters to determine correct operation of plant equipment; maintains service records, parts inventory,
and specifications for machinery and equipment; maintains and repairs all Field Operations maintenance equipment;
monitors daily performance of equipment; inspects and adjusts equipment as needed and performs miscellaneous light
construction, electric, plumbing and maintenance duties as assigned.

Knowledge’s, Skills, and Other Characteristics:

Working knowledge of tools and materials needed for maintenance and repair work including but not limited to painting,
electrical, plumbing, carpentry, roofing, drywall and cement work.

Working knowledge of floor maintenance including carpet and hard floor cleaning; construction techniques; preventive
maintenance programs

Working knowledge of the maintenance and repair of a variety of mechanical equipment.

Knowledge of a variety of skilled trades related to building construction, maintenance, repair and renovation.

Knowledge of operation of a variety of heavy and light equipment and vehicles.

Knowledge of occupational hazards and following safety practices, precautions and recognizing potential hazards.

Skill in utilizing, maintaining, and repairing power tools and equipment used in facilities maintenance.

Skill in utilizing public relations techniques in responding to inquiries and complaints.

Skill in establishing and maintaining effective working relationships with State, Federal, and other local officials, elected
officials, subordinate staff, and City residents.

Ability to comprehend and draw conclusions from written material and proceed through to completion.

Ability to measure distances by using a tape measure and/or calibrated instruments; use graphic visual aids, blueprints,
schematics or layouts.

Ability to make skillful controlled manipulations of small objects; operate small, and/or large power-driven machines.

Ability to use various machinery to manipulate a variety of heavy objects; use common hand tools; comply with job related

OSHA standards.

Physical and Visual ability: Sufficient to effectively and safely perform functions that require the ability to move, lift, push
and pull and may require working in small cramped areas. Must have the ability to lift between 50-75 pounds.

Hearing and Speaking Ability: Sufficient to clearly, concisely and effectively communicate in person and over the
radio and telephone.

Freedom from mental disorders which would interfere with performance of duties as described.
Deadline: Applications must be received by 5:00 p.m. on May 19, 2008.
Send application/resume to:
City of Prescott, Human Resources, 201 S. Cortez St., Prescott AZ 86303
928-777-1347 928-777-1315 800-748-6205 TDD 928-777-1100 Fax 928-777-1213
Email: www.personnel@cityofprescott.net Website: www.cityofprescott.net

EOE/M/F/V/H/D/NSE Posted: May 6, 2008
Chad McDowell Jolaine Jackson
Field Operations Manager Human Resources Director

MAJOR BENEFITS FOR FULL-TIME REGULAR EMPLOYEES: Twelve days annual paid vacation; Ten paid holidays; Paid sick leave; Paid employee health and life insurance;
Retirement benefits; Deferred Compensation Plan; Social Security benefits; other optional benefits. PROBATION: Each employee must satisfactorily serve an established
probationary period. NOTE: When advised, reasonable accommodations will be made in order for an “otherwise qualified applicant” with a disability to participate in any
phase of the selection process.
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