CITY OF PRESCOTT
ANNOUNCEMENT OF EMPLOYMENT OPPORTUNITY
SENIOR FIRE INSPECTOR

Pay Grade: 68 Pay Range: $22.99 to $32.18 per hour plus benefits

FLSA Status: Non-Exempt (eligible for overtime)
Note: New employees usually start at beginning level of salary range. Candidate of choice must pass a drug test prior to being
placed in the position, possess a valid Arizona driver’s license and successfully pass a fingerprint background check.

QUALIFICATIONS: Education and/or experience equivalent to five (5) years full time professional level fire suppression, investigation,
prevention, or closely related work; OR an Associate’s Degree in Fire Science or closely related area may substitute for two (2) years of
the required experience. Competitive candidates shall have experience managing people at a supervisory level as part of their required
experience as described above. Candidates must possess certifications as an International Code Council Fire Inspector I, and
International Association of Arson Investigators Fire Investigator I, 11, 1lI, IV or its equivalent.

ESSENTIAL DUTIES INCLUDE BUT ARE NOT LIMITED TO: The Senior Fire Inspector receives direction from the Fire
Marshal and exercises functional and technical supervision of Fire Inspector (s) and manages programs. Employees within this class are
distinguished from the Fire Inspector by the performance of a full range of duties as assigned including conducting fire cause and origin
investigations, fire protection system and building plan reviews and public fire education, serving as the department's Public Information
Officer, classifying occupancies which use hazardous materials, and conducting the more complex occupancy inspections for full code
compliance. Employees at this level receive only occasional instruction or assistance as new or unusual situations arise, and are fully
aware of the operating policies and procedures of the work unit. The Senior Fire Inspector is responsible for attempting to resolve difficult
inspection, permit issuance and enforcement problems before they reach the management level.

KNOWLEDGE, SKILLS, AND OTHER CHARACTERISTICS:

Knowledge of principles, practices and techniques of fire prevention

Knowledge of federal, state and local fire prevention codes, standards and ordinances.

Knowledge of department policies and procedures.

Knowledge of fire investigation methods and procedures, including rules of evidence and courtroom procedures.

Knowledge of principles and techniques of building inspection work.

Knowledge of operation of equipment such as fire sprinklers, fire alarms and other fire protection systems.

Knowledge of principles of building and fire protection plan review.

Knowledge of the principles of effective supervision, training and program management.

Skill in supervising and evaluating technical fire inspections.

Skill in oral communications both in one-on-one and group situations.

Skill in written communications for administrative and technical purposes.

Skill in interpreting and enforcing federal, state and local fire prevention codes and ordinances.

Skill in determining fire cause and origin, photography and interviewing witnesses.

Skill in working effectively without close supervision.

Skill in comprehending and making inferences from written material.

Skill in making effective presentations in front of groups.

Skill in maintaining cooperative relations with other city departments, builders contractors, and the public

Skill in performing complex fire prevention inspections for a variety of buildings.

Skill in performing complex building and fire protection system plan reviews.

Skill in analyzing problems and recommending effective solutions.

Physical ability: sufficient to withstand exposure to strenuous conditions or hot environments when investigating fire scenes.
Investigations or inspections involve walking through hazardous areas, climbing ladders and scaffolding, crawling, lifting and
moving heavy objects. Must be capable of wearing and using Self-Contained Breathing Apparatus (SCBA) and be approved by a
medical physical that shows no deficit for the ability to use respiratory protection devices. Must be able to identify physical risks
and identify the proper safety precautions. Visual ability: sufficient to effectively and safely perform duties, operate required
vehicles, equipment, and machines; read handwritten and typewritten material.

Hearing and Speaking ability: sufficient to clearly, concisely, and effectively communicate in person, over the radio, and
telephone. Freedom from mental disorders which would interfere with performance of duties as described.

Deadline: Applications must be received by 5:00 PM, Wednesday, December 27, 2006

Send application/resume to:
City of Prescott, Human Resources, 201 S. Cortez St., Prescott AZ 86303
928-777-1347 928-777-1315 800-748-6205 TDD 928-777-1100 Fax: 928-777-1213
Email: personnel@cityofprescott.net Visit our website at www.cityofprescott.net

EOE/M/F/V/H/D/NSE Posted: November 28, 2006

MAJOR BENEFITS FOR A FULL-TIME REGULAR EMPLOYEES: Twelve days annual paid vacation; Ten paid holidays; Paid sick leave; Paid
employee health and life insurance; Retirement benefits; Deferred Compensation Plan; Social Security benefits; other optional benefits. PROBATION:
An established probationary period must be satisfactorily served by each employee. NOTE: When advised, reasonable accommodations will be made in
order for an “otherwise qualified applicant” with a disability to participate in any phase of the selection process.
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