CITY OF PRESCOTT
ANNOUNCEMENT OF EMPLOYMENT OPPORTUNITY

Maintenance Technician — Goldwater Lake Park

Pay Grade: 47 Pay Range: $13.69 to $19.16 per hour plus benefits
FSLA Status: Non-exempt (eligible for overtime)
Note: New employees usually start at beginning level of salary range.

Acts as caretaker and steward for the City’s Goldwater Lake Park by performing maintenance and groundskeeping work,
providing information to the public and collecting fees. Excellent customer service skills a must.

SPECIAL REQUIREMENTS: Requires on-site residency at the Goldwater Lake Park in a City owned residence with rent
of $250 per month; City pays utilities except long distance telephone charges. Must be willing to work weekends and
holidays. Must possess and maintain a valid Arizona Class B Commercial Drivers License with Tanker Endorsement, or be
able to obtain within six (6) months of hire. Must pass pre-employment drug test, fingerprint and background check.

TRAINING AND EXPERIENCE: High school diploma or equivalent; six (6) months experience working in a park, or one (1)
year experience in custodial or maintenance work, customer service position, or any combination of training and experience
to provide the desired qualifications.

JOB RELATED AND ESSENTIAL DUTIES INCLUDE BUT ARE NOT LIMITED TO: Perform maintenance and
groundskeeping work at the park by cutting, timming, sweeping, snow removal, etc.; perform general custodial work
cleaning restrooms, picking up litter, emptying trash barrels, cleaning ramadas, tables and barbecue pits, etc.; receive cash
and keep an accurate accounting of cash receipts; operate a variety of groundskeeping and maintenance equipment such
as a truck, weed eater, chain saw, and utility vehicle. Assist in enforcement of park rules and regulations; provide the
public with information regarding use of the park. Provide excellent customer service. Perform related duties as required.

JOB RELATED AND ESSENTIAL QUALIFICATION: Knowledge of: custodial equipment and procedures;
groundskeeping equipment and procedures; simple bookkeeping; public park management; park rules and regulations.
Ability to: perform custodial work; perform groundskeeeping work; perform light maintenance work;, deal courteously and
effectively with the public; work outdoors in extreme weather conditions; maintain simple records and reports; perform
moderately strenuous physical work; operate a variety of groundskeeping, custodial and maintenance equipment; lift 100
pounds.

Physical ability: Sufficient to safely and effectively perform essential duties; lift 100 pounds.

Visual ability: Sufficient to safely and effectively perform essential duties.

Hearing and Speaking ability: Sufficient to safely and effectively perform essential duties and communicate clearly and
concisely in person and over the telephone.

Freedom from mental disorders which would interfere with performance of duties as described.

Send application/resume to:
City of Prescott, Human Resources, 201 S. Cortez St., Prescott AZ 86303
928-777-1347 800-748-6205 TDD: 928-776-5680 Fax: 928-777-1213
Email: personnel@cityofprescott.net Visit our website at www.cityofprescott.net
EEO/M/F/V/H/D/NSE Posted: September 1, 2006
Para oportunidades de emploeo con la Ciudad de Prescott, favor de llamar 928-777-1279.

Deadline: Applications must be received by 5:00 P.M. September 14, 2006

MAJOR BENEFITS FOR A FULL-TIME REGULAR EMPLOYEES: Twelve days annual paid vacation; Nine paid holidays; Paid sick leave; Paid
birthday off; Paid employee health and life insurance; Retirement benefits; Deferred Compensation Plan; Social Security benefits; other optional
benefits. PROBATION: An established probationary period must be satisfactorily served by each employee. NOTE: When advised, reasonable
accommodations will be made in order for an “otherwise qualified applicant” with a disability to participate in any phase of the selection process.
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