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The following Agenda was considered by the Yavapai Combined Trust Advisory Group at its Meeting held on 
Friday, November 7, 2008 at 9:00 a.m. at the City of Prescott Downstairs Conference Room. Notice of this meeting 
was given pursuant to Arizona Revised Statutes, Section 38-431.02.   
 
I. Call to Order  -  Meeting called to order at 9:05 a.m. 
 
II. Public Comment 

Richard Cleland introduced himself to the group and briefly explained his reason for attending the 
meeting.  His wife recently passed away after a battle with cancer and the family is now going through 
the billing and would like an explanation of reasonable and customary charges and how they are 
determined.  Mr. Cleland left the meeting at 9:13 after asking the group to look into the issue for his 
family.  

   
 The group discussed the issue after Richard left and Jolaine suggested that Wayne, Alan, Aaron and 

herself sit down together and see if a solution can be determined.  Alan thought about turning the 
question into a case study to educate the employees and maybe that would help the family knowing that 
others wouldn’t have to go through the same issue. 

 
III. Roll Call 

Present: 
Jolaine Jackson, YCT Plan Administrator  Shawni McAtee, YCT Support Staff 
Alan Vigneron, Yavapai County   Esther Hunt, Yavapai County 
Rose Hurley, Yavapai College   Deb Webster, Yavapai College 
Judi Schafman, Town of Chino Valley  Pam Atencio, City of Prescott 
Wayne Carpenter, AEI    Aaron Polkoski, Segal 

 
IV. Approval of 10/03/08 meeting minutes 

Motion to approve 10/03/08 meeting minutes made by Alan Vigneron, seconded by Judi Schafman, 
approved unanimously. 

 
V. Discussion Items 

 
• Financial Statements 
Aaron distributed the financial statements and briefly went through them.  He pointed out that 
September was an ok month following a real good month in August.  He said that enrollment was 
down a bit and that could be due to the layoffs and hiring freezes that some of the entities are 
instituting.  He pointed out that 7 claims are over $50,000 so far this year with the largest at 
$106,000.  He mentioned that October was looking pretty good so far, not as good as August 
was, but better than September.  He also pointed out that the interest income was down a bit due 
to the fact that the fund balance is down as well as market conditions. 
 
Aaron stated that he talked to Larry Frazier of Holman Frazier to get some numbers on 
counseling visits per person that uses the program as the possibility of cutting that benefit back 
was discussed at a previous meeting.  The majority of the members use all 6 sessions.  Also due 
to the approval of the mental health parity bill mental, benefits need to be treated the same as 
medical health and no visit or dollar limit should be placed on the benefit.  Aaron said that the 
Trust was not required to comply but suggested most groups usually do for consistency.  The 



Trust would need to comply by July 2010.  Jolaine asked if it should mirror the medical plan with 
an 80/20 coverage.  Aaron replied that it would and the plan document would need to be changed 
for 2010. 
 
• Expected Healthcare Changes 
 

 Health Coverage Extended for College Students Taking Medical Leaves of Absence 
This new law requires health coverage to be extended for college students that need to 
take medical leaves of absence from school.  Our plan document and enrollment guide 
language need updating for compliance.  The Trust should comply by July 2010. 

 
 Mental Health Parity Bill and it’s Effect on YCT Mental Health Benefits 

(see above discussion under financial statements) 
 

 Genetic Information Nondiscrimination Act (GINA) 
This new act prohibits insurance underwriters from using genetic information to determine 
rates or eligibility.  Doctors can not share family history questions with insurance 
underwriters.  This act also applies to employment issues as well.  Implementation and 
final details are still unclear at the time.  More information in the upcoming months. 

 
• FSA  

 
 Eligible Expense List Status 

Aaron reported that the list is not done yet but Segal is working on it.  Aaron will email out 
the EBIA list, for internal use only, not for distribution. 

 
 Deposit Money Refund 

Jolaine reported that the money has been refunded and Rick distributed the funds then 
realized that it needed to go into the Trust account so he took it back.  The City of 
Prescott was the biggest loser and Jolaine is going to talk to Rick about the reason for 
that.  The City was 11,000 in the hole. 
 

• Top Health Newsletter Update 
Jolaine checked into getting the Top Health Newsletter electronically versus in print.  The prices 
were the same for the quantity requested, so the group decided not to renew the contract due to 
economic times. 
 
• Brainstorm for YCT Board: What is the Goal, Direction, and Function of the Trust 
Jolaine mentioned that this issue comes up at Board meetings and the discussion goes back and 
forth about who we represent.  Rose said that a self-funded plan needs to be run by a Board of 
Directors.  Alan stated that the goal was to provide health and welfare benefits.  Aaron read a 
statement from the Trust bylaws about what the purpose of the Trust was. The advisory 
committee is where the entities are represented but the Board meeting is to represent the Trust 
as a whole. 
 
• 2009 Advisory Committee Proposed Schedule 
Jolaine asked if anyone had an issue with the 2009 proposed schedule; she suggested that both 
the July and September meeting be canceled due to holiday and Board meeting schedules.  The 
group agreed.  Shawni will talk to Kim Webb at the City to reserve rooms. 
 
• Qualifying Event and Reduction of Hours 
Esther wanted the group to discuss the question of a reduction of hours being a qualifying event.  
For example with the economic situation some entities may ask their employees for a voluntary 
reduction of hours.  If an employee wants to switch health plans because the reduction of hours 
may cause a substantial effect of incoming funds, will YCT allow the change.  Aaron said that 
from a plan perspective there should be no problem as it saves the plan money.  Jolaine 
mentioned that the City might be looking at letting half time employees be eligible for health 
insurance if they allow some of their full time employees to go to half time.  Rose said that they 
might consider that for current employees but not new employees.  She asked if that would be an 
entity decision.  Jolaine said that the full time definition could be changed in the plan document 
for each entity and stated that the issue could be discussed further at the December meeting.  
She mentioned that possibly the entity subsidy could be different for part time employees.  For 



example:  Full time City employee receives $400 from the City towards insurance and a half time 
employee would receive $200 for the same coverage.  The employee would need to kick in the 
balance.  Aaron stated that the issue should probably be brought up at a Board meeting because 
there could be an adverse effect on the Trust. 

 
VI. Subcommittees 

  

EAP Program 
 No EAP update  
 

  

Plan Design Review Committee (Esther, Deb, Pam & Judi) 
Presentation of recommendations.  Handouts were distributed with the numbers that Segal 
worked out for Plan changes.  Aaron went through the numbers that they provided for the plan 
options.  He stated that they didn’t price raising the co-pays as that change affects everyone but it 
doesn’t significantly affect the plan and it discourages people from going to the doctor.  They also 
didn’t look at adding Out-of-Network on the Basic Plus plans as it opens the plan up to more 
appeals.  Segal didn’t look at increasing the drug co-pay as they want to encourage people to get 
generics. 

 
The question was asked if the Basic Plus plan was made as the default plan did that need to be a 
Trust decision.  The employee could then have the possibility of a buy up if they wanted.  If we 
add a few more perks to the Basic Plus plan we could make it better for employees and with the 
economic downturn that we are looking at right now the employees would justify such a change.  
Aaron said that he would look into eliminating the cap on prescription drug coverage and adding 
Out-of Network coverage (both 60/40 and 70/50). Those changes would help sell the Basic Plus 
plan to employees.  He will have the numbers for those changes at the December meeting.  Alan 
asked what Aaron estimated for increases.  Aaron replied probably around 10 – 12 % this year. 
 
Jolained mentioned as an FYI to the group that the City is looking into a Retirement Health 
Savings Account.  It would be a mandatory program for employees that have a minimum of 10 
years of service.  After reaching their 10 years of service a percentage of their sick leave would 
be put into an account and would be tax free in and tax free out when used for qualified health 
related expenses.   
  
Healthwaves (Shawni) 
Shawni distributed a handout with the Flu shot totals so far; there are still two dates in November 
scheduled for flu shots at the College, City and Verde Valley. 
  
Mammograms 

 Nothing to report  
  

Wellness Committee (Esther, Deb, Pam, Becca) 
Nothing to report 
 
Communications (Deb & Shawni) 

 YCT Website Changes Overview  - Shawni briefly went through the changes that were made to 
the YCT website.  There were a few suggestions that Shawni will talk to Dave at Segal about 
changing. 

 
 Health Savings Account (Judi, Jolaine, Mark Woodfill, Frank D’Angelo and Deb) 

 Jolaine stated that we will put this item on the agenda for the December meeting.  Move to the 
top of the agenda and check to see if Mark Woodfill and Frank D’Angelo would be able to attend 
the discussion.   

  
  Update from Plan Administrator 

Next meeting 12/05/08  -  9:00 Prescott City Hall 
Future Meeting Issues: 
Domestic partner update – Item can be removed as the law did not pass. 

VII. Adjournment  -  Meeting adjourned at 11:27 a.m. 
 Motion to adjourn meeting made by Alan Vigneron, seconded by Rose Hurley, approved 

unanimously. 
 
 



 
 

_____________________________ _________________________________ 
Shawni McAtee, YCT Support Staff  Jolaine Jackson, YCT Plan Administrator 
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